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School Profile:

Drayton Christian School is an alternative program within the Wild Rose School Division. The school is located in Drayton
Valley, Alberta and currently has 234 students enrolled from Pre-Kindergarten through Grade 8. It is located at 4762
50 Street and in the Eldorado School building. The students come from diverse socio-economic, cultural, and religious
backgrounds. Our coursework aligns with the Alberta Program of Studies and is presented through a Christian lens. In
addition, we offer both afterschool and intramural sports programs for archery, volleyball, handball, basketball, badminton
and track. We also offer extracurricular worship leadership.

PK/K - 15 + 27 = 42
1- 24
2- 22
3- 28
4- 16
5- 21
6-23
7- 20
8- 18
9-0

Total: 214
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Foundational Statements of Drayton Christian School:

Mission Statement:
We are a learning community that inspires academic success as we emphasize a Biblical worldview through example

and instruction, recognizing the Lordship of Jesus in every dimension of life.

Vision Statement:
DCS will equip students to honour God in everything, to choose lives of integrity and become positive contributors

to society.

DCS will offer a strong Christian program that instills excellence in academics, fine arts, and athletics.

DCS will be a visible light to the community, representing Christ through worship, discipleship, and outreach
opportunities.
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Analysis of October 2023 Assurance Survey Results Summary

These results have been impacted by the lack of provincial achievement data because of the spring wildfire evacuations
and meagre parent participation. Some areas have not been reported due to minimum thresholds of parent participation in
the survey not being met. FNMI and ESL data reports are unavailable for DCS.

Celebrations:
● Very High Percentage of teachers and parents are satisfied with parental involvement in decisions about their

child’s education.
● Very High Percentage of teachers, parents, and students agree that students are safe at school, are learning

the importance of caring for others, are learning respect for others, and are treated fairly in school.
● High Percentage of teachers reported that in the past 3-5 years, the professional development and

in-servicing received from the school authority has been focused, systematic and contributed significantly to
their ongoing professional development.

Improvement Goals:
● Acceptable/Low percentage of teacher and parent satisfaction that students demonstrate the knowledge,

skills and attitudes necessary for lifelong learning.
● Very Low Percentage of parents and students are satisfied with the opportunity for students to receive a broad

program of studies, including fine arts, career technology, and health and physical education.
● A very low percentage of students and a low percentage of teachers agree that programs for at-risk children

are easy to access and timely.
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School Inquiry Question:
2022-2023

How can implementing trauma-informed, trust-based interventions help build relationships, well-being,
culture and learning at DCS?

What happenswhen students feel safe, precious, heard, and important at school?

Key Strategies:
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Focus on Connecting Principes:
● Engagement Strategies

○ Staff use appropriately authoritative voice with a blend of structure and nurture, never weak,
shaming or harsh

○ Value eve contact with soft eyes
○ Matching student’s posture and voice
○ Incorporating healthy touch (with permission) such as high fives, fist bumps and hugs
○ Interacting playfully with voice tone or appropriate silliness

● Mindful Awareness
○ Identifying thoughts, beliefs, and behaviours that we as adults bring to the relationships with our

students based on our personal history and triggers
○ Practicing regulating ourselves during times of stress

■ Pray, take deep breaths etc.
■ Staying calm and emotionally present during child’s distress in order to think flexibly,

solve problems creatively, model compassion and co-regulate with students.
Focus on Empowering Principles

● Physiological Strategies
○ Water bottles for hydration
○ Nutrition every two hours
○ Incorporating movement (FOCUS Sequence) every two hours
○ Creation of a Sensory Room with Sensory Training from Occupational Therapists for all staff

● Ecological Strategies
○ Lighting: filtered fluorescent or natural lighting
○ Using predictable routines with visuals
○ Consider noise levels, unfamiliar or strong odours etc.
○ Develop awareness of sensory input

Focus on Correcting Principles
○ Viewing behaviour as communication of unmet needs rather than willful defiance (See the need, Meet

the need, Find a way, Don’t give up, If not you, then who?”
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○ Collaborative Problem-Solving Approach with students, staff, and parents

Data:
● Staff report that learning about and implementing the principles have increased their confidence and

success in working with most students.
● Staff report increased level of job satisfaction in correlation to implementing the strategies
● Reduction of critical incidents with students

Summary of Effectiveness:
● Based upon qualitative and quantitative data, we conclude that implementing practices that affirm students

as safe, precious, heard and important at school positively impacts culture and learning at Drayton Christian
School.

● Our next steps will be to continue implementing the three principles as listed above (ie. onboard new staff,
review regularly with students etc.). This will provide a secure foundation for deeper learning to occur in
every learning environment at Drayton Christian School.

This information from this report was presented to the staff and parents on Tuesday, November 21, 2023.
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Acronyms and Terms
ATA - Alberta Teachers Association
CAAMSE - Central Alberta Association of Municipal and School Employees
CRM - collaborative response model (Jigsaw Learning)
F & P - Fountas and Pinnell Literacy
MIPI- Math Intervention Programming Instrument
PCCE- Prairie Centre for Christian Education
PLE - Powerful Learning Environments
TBRI- Trust-based Relational Intervention
TFT- Teaching for Transformation (Program for Christian Education affiliated with PCCE)
WRSD- Wild Rose School Division

SPRINT - A simple professional development process that supports overloaded educators to continuously
enhance their expertise. TEACHING SPRINTS IS A MANAGEABLE AND MEANINGFUL APPROACH TO
EVIDENCE-INFORMED PROFESSIONAL LEARNING FOR TEACHERS.

CREW- Crew is always two things:
1. It is a structure—a group of students who meet together to support and push each other in school and life.

2. It is a spirit, a way of being. To be "Crew" means to pitch in to help each other, to step up and take responsibility

for everyone's well-being around you.

https://www.teachers.ab.ca/Pages/Home.aspx
https://caamseassociation.weebly.com/
https://jigsawlearning.ca/collaborative-response-model/
https://jigsawlearning.ca/collaborative-response-model/
http://www.fountasandpinnell.com/
https://www.epsb.ca/news/schools/mathinterventionprogramminginstrument.html
https://www.pcce.ca/
https://child.tcu.edu/about-us/tbri/#sthash.VZSpcoDP.dpbs
https://www.pcce.ca/Teaching-for-Transformation
https://teachingsprints.com/
https://eleducation.org/who-we-are/crew-culture
https://eleducation.org/who-we-are/crew-culture
https://eleducation.org/who-we-are/crew-culture
https://eleducation.org/who-we-are/crew-culture
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